LHRMA March Board Meeting Minutes
Wednesday, March 3, 2021

Present: Amy Dorenbach, Beth Hemphill, Jamie Mohrman, Angela Caldwell, Lindsay Selig, Nichole Hall, Micah Lindblad, Justin Schreier, Amber Dingwell, Jenessa Keiser

[bookmark: _GoBack]Absent: Maggie Hayek, Robbie Seybert, Jessica Reay

Action Items:
· Jamie will work on getting the Excel Award initiatives submitted.
· Jamie will set up a meeting for the programs subcommittee to discuss membership initiatives for the April program with the Fierce presentation.
· Angela will continue working on the Virtual Happy Hour opportunity.
· Angela will work on compiling a list of grans for employers.

Beth Hemphill, Chapter Management Professional (CMP)
· The newsletter submission deadline is March 20th. Get necessary items to Beth Hemphill. Best way to correspond is via e-mail (lhrma0048@yahoo.com).

Amy Dorenbach - Secretary
· Lindsay made a motion to approve the February minutes in Dropbox. Angela seconded the motion. No board members opposed the motion.
· Amy stated that the salary survey e-mails have been sent and are due by Monday, March 29th.

Maggie Hayek – Treasurer (Absent)
· February Financials:
· Total Income for February: $12,553.81
· Program: $690.00
· Membership: $1,950.00
· SHRM Certification Study Group: $1,395.00
· Salary and Benefits Survey: $250.00
· SHRM: $8,267.87
· Interest (Checking and Savings): $0.94
· Transfer to Savings from Checking: $10,000.00
· Total Expenses for February: $4,579.69
· SHRM Learning Systems: $4.232.80
· Micah made a motion to approve the February financials. Angela seconded the motion. No board members opposed the motion.
· Please see the full financial reports in DropBox for additional details.

Jamie Mohrman, President
· Jamie stated that the Excel Award submission is due on the 15th. She is planning on submitting the website update as well as the referral program as initiatives.
· Jamie stated that LHRMA received the SHRM Q4 payment for dual memberships.
· Jamie confirmed that the Fierce program will be held in April and will be a 90-minute presentation. The fee for this will be $1,000.00. Jamie will send out additional information and the program subcommittee will discuss additional marketing measures and membership incentives.
· Jamie stated that Lori is looking for feedback regarding the Volunteer Leader’s Conference.

Lindsay Selig, Past President
· No report.

Robbie Seybert, President-Elect (Absent)
· No report.

Justin Schreier – Membership
· Justin stated that he currently has us at 190 members with the renewals. We have received a few in the last couple of days.
· Justin discussed the reconciliation aspect with the e-mail addresses that SHRM has on file versus what LHRMA has on file. We do have members that we can contact again but with Covid we know why some individuals have not renewed. 
· Justin discussed creating a new pamphlet for State Conference that we can hand out to potential members.

VACANT CHAIR – Programs
· March Chapter Program: Tuesday, March 9th, 12 pm – 1 pm via Zoom.
· Topic: Employee Wellness – Promoting Self-Care/Mental Health Awareness in the Workplace
· Presenter: Gail Sutter, LMHP, CEAP; Continuum, Executive Director

Micah Lindblad – Workforce Readiness
· Micah stated that First Jobs Lincoln had their career prep event last week that went very well. They received great feedback from students. Mock interviews are scheduled for tomorrow and will be conducted virtually.
· Micah stated that the job fair will be conducted in a hybrid format and will happen later this year. They have heard from a lot of employers that there is a need for the job fair in order to recruit students.
· Micah stated that they have a few new committee members due to turnover that occurred.

Nichole Hall – Certification
· No report.

Jenessa Keiser - College Relations
· No report.

Jessica Reay – SHRM Foundation (Absent)
· No report.

Angela Caldwell – Community Outreach
· Angela wanted to survey the board regarding sponsorship cost during the pandemic due to having virtual meetings versus in-person. The board agreed that with Covid numbers decreasing, we would leave the cost the same in the hopes of being able to resume in-person meetings soon.
· Angela is working on compiling a list of grants for employers through the DOL and Community based organizations. Currently, Angela has met with two organizations. 
· Angela received some great feedback from some of the partner groups regarding the Volunteer Leader’s Conference Recap – Hoping to have more joint with HRMA DEI options.
· Inviting other chapters across state to DEI meetings – received permission from Joe Gerstandt to invite guests.
· Angela will be meeting with the Omaha DEI team 3/17 on ideas.
· Angela discussed the opportunity for a Happy Hour session as discussed last month, it would be a fun and virtual option for SHRM CLE’s. Individuals can go and pick up a cocktail and cookies and then have a Virtual Happy Hour.

Amber Dingwell – Marketing/Social Media
· No report.

Board meeting adjourned at 3:32 p.m.  The next board meeting is scheduled for Wednesday, April 7th, 2021 from 11:30 a.m. to 1 p.m.  The meeting will be held via Zoom conference call.
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